AY08-09 COACHE Survey of Tenure-Track Faculty
Introduction:

Survey Methods, Response Rates and Demographic Profile
Background

About 90 universities and 30 colleges participated in the Collaborative on Academic Careers in Higher Education Survey (COACHE), administered by the Harvard Graduate School of Education.  NC State University and the other 14 UNC campuses that award tenure (i.e., excluding NC School of the Arts) were among those participating.  NC State had previously participated in the AY05-06 COACHE survey.  The principal purposes of the survey are to
· Further enlighten academic leaders about the experiences and concerns of fulltime, tenure-track junior faculty, and 

· Provide data that lead to informed discussions and appropriate actions to improve the quality of work life for junior faculty. 

The COACHE survey is organized around five themes that have been identified as critical to the success of early faculty: 

· Tenure (e.g., clarity and reasonableness of processes and review)
· Nature of work (e.g., workload and support for teaching and research)
· Policy effectiveness (e.g.,leave, funding, work/home)
· Climate, culture, and collegiality on campus (e.g., integration and balance of work and home responsibilities, compensation, interaction with peers)
· Global Satisfaction  

Survey Methods

The online survey was administered October 2008-January 2009.  About one week before the survey went live all eligible faculty were sent a “pre-notification” letter via campus mail from then Provost Nielsen, informing them about the survey and encouraging them to participate in it.   Faculty received an email from the project’s Principal Investigators at the Harvard Graduate School of Education inviting them to participate in the survey, along with several follow-up reminders.  Shortly before the survey closed Provost Nielsen also sent an email reminder to all faculty in the study population.
Peer Institutions: 
Each participating COACHE institution chose five “peers” among participating institutions with which to compare their own results.  NC State’s peers were

· Clemson University

· University of Illinois at Urbana-Champaign

· University of Missouri-Columbia

· University of Tennessee

· Virginia Polytechnic Institute and State University
Population and Response Rates 
To be eligible to participate in the survey, faculty needed to meet the following criteria:

· Full-time

· Tenure-track

· Pre-tenure

· Hired prior to Summer 2008 

· Not clinical faculty in such areas as Medicine, Dentistry, Nursing, Pharmacy, and Veterinary Medicine

· Not in terminal year after being denied tenure

A total of 15,055 full-time pre-tenure faculty members at 89 universities received the COACHE survey and 8,931 responded, for an overall response rate of 59%.  The overall response rate for NC State’s peers was 57% (801 of 1415).  Among eligible NC State faculty, the response rate was 58% (with 149 of 259 eligible faculty responding).  Response rates for specific NC State populations were as follows:
· Males 55% (87/157)

· Females 61% (62/102)

· White Faculty 58% (107/186)

· Faculty of Color 58% (42/73)

COACHE data were weighted to adjust for the under- or over-representation in the data set of subgroups defined by gender and race/ethnicity.  Applying these weights to the data allows the relative proportions of subgroups in the data set for each institution to reflect more accurately the proportions in the institution’s actual population of faculty.
Demographic Profile of Respondents

A table with a demographic profile of NC State COACHE respondents compared to that of our peers and of all participating universities is available in the COACHE.AY08_09.Demographic.Profile report.  That report includes information on respondents’ educational attainment, previous postdoctoral and tenure track appointments, age, salary, and family characteristics (e.g., number of children, spouse employment status) and other demographics.  Overall, the demographic profile of NC State probationary faculty is a bit different from that of our peers.
Not surprisingly, similar to our peers 96 percent of the NC State faculty participating in the survey hold a doctoral degree.  For the vast majority of faculty (85%) this is their first tenure-track appointment, although 39 percent said they had had a postdoc before beginning their current position.  Compared to our peers, however, NC State probationary faculty had less experience in their current position, with 51 percent beginning their appointment in fall 2006 or later compared to 33 percent of our peers.  
The annual salaries of NC State COACHE participants are notably higher than those of our peers.  Fifty-nine percent of the probationary faculty at NC State reported earning $75,000 or more compared to 31 percent of our peers.  Probationary faculty at peer institutions are about two and one-half times more likely than those at NC State to earn less than $60,000 per year (33% vs 13%).

NC State participants are slightly less likely than our peers to indicate that they are a person of color (28% vs 32%), and are slightly less likely to be a non-U.S. citizen (22% vs 28%).  On the other hand, the gender and age profile of NC State participants is about the same as that of our peers.  Slightly less that 40 percent of the respondents are female (39%), and about one-third are 31 to 35 years of age and another one-third are 36 to 40 years old.  About equal proportions of NC State faculty respondents and those at our peer institutions say they have at least one child under the age of 18 living in their home (55% and 51%, respectively).
Probationary faculty at our COACHE peer institutions are more likely than those at NC State to say that they either do not have a spouse/partner, or that their spouse/partner is not employed (38% vs 29%). Further, 30 percent of participants at peer institutions, compared to 17 percent of those at NC State, say their spouse/partner is employed either full- or part-time at their same institution.  Thus, NC State COACHE participants are notably more likely than those at our peer institutions to have a spouse/partner, and to report that that spouse/partner is employed somewhere other than the university where they themselves work.
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