Combined Future Plans Surveys and Survey of Recent Graduates
Academic Year 2016-2017 Graduates

College of Textiles

Summary Report

This summary report presents combined results from graduating seniors participating in either the December 2016 or May 2017 Future Plans Survey (FPS) or
the follow-up September 2017 Survey of Recent Graduates (SRG) for the College of Textiles.

Department Summaries

The following table provides summary statistics for academic year 2016-2017 graduates in each of the College of Textiles departments. It includes the number
of students in the departments who graduated between December 2016 and the second summer session in 2017, as well as the number of those students who
submitted the Future Plans Survey and/or the Survey of Recent Graduates. It also includes the number of students who indicated that at the time of the survey
they had already accepted a full-time position (including military and volunteer work [e.g., Peace Corps]), and the number who indicated they were either
attending or planning on attending graduate or professional school. Finally, it includes summary statistics on the self-reported salaries of those having accepted
full-time employment.
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Table 1: Department Summaries

Surve Surve Response N Full N 25th Median 75th Average N
Department Po ulati{)n Res ond)e/nts R%te Time | Grad/Prof | Percentile Salar Percentile Salarg Reported
P P Job School* Salary y Salary y Salary
Textile Engineering Chem & Sci 73 55 75.3% 35 9 46,250 | 53,750 61,250 52,576 33
Textile and Apparel Management 184 122 66.3% 78 14 36,250 43,750 51,250 44,081 68
COT Overall 257 177 68.9% 113 23 41,250| 46,250 56,250| 46,856 101
*Includes all students planning on going to graduate/professional school in the coming year, including those who have been accepted to graduate/professional

school and know where they will be going as well as those who have been accepted to at least one school but have not yet finalized their plans, those who have
applied but have not yet been accepted, and those who have not yet applied but plan to do so.
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Full-Time Employment (college overall)

Table 2: Name of Company/Organization

AATCC

ATEX Technologies

Accenture

AccuMED Corp.

Adidas and Brooklyn Art and Design Accelerator

Alliance One International

American and Efird

Baxter International

Belk

CATO

Care + Co Market

Cato Corporation

Chick-fil-A

Cisco

Clinipace Worldwide

Cognizant

Cotton Inc.

CreditEase

Culp, Inc.

Deloitte

DyStar L.P.

RPlilRr|lwlRr|RP[RPR|RP[R|RP|IRP|RP|[RPR|lO|R|RP|R|RPR|RPR|R|[R|RL|Z
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Table 2: Name of Company/Organization, continued

N

Edward Jones

Epic Systems

Express, LLC

Fanatics

Fleur

Freudenberg Performance Materials

Genentech

Gildan

Giulford Performance Textiles

Global Brands Group

Global Textile Alliance

Hanesbrands, Inc.

Harnett County EMS

Holly Aiken Bags

ITG

Individualized Shirts

Interloop

International Textile Group

Intradeco Apparel

J.C. Penny

JS Royal Home

KODIAKOOLER

Kendra Scott

RPlRr|IN|Rr|IRP[RP|IRP|RP|IN|RP[RP|M|RP|RPR|RPR|O|RP|R|RP[RPR|RP|R |,

fps.ayl6_17.deptsummary.COT.pdf

Dec-17

Page 4 of 16



Table 2: Name of Company/Organization, continued

N

LT Apparel Group

Lana Addison bridal

Lisa N. Hoang

Lokai

Manhattan Associates

Marlatex Corporation

Medi USA

Meridian Specialty Yarn Group

Mermet

Mizzen+Main

Mohawk

N/A

NAVAIR

NetApp

Nordstrom

Novozymes

Peace Corps

Peter Millar

Piaget

Pitch and Primer

Primary Medical Care

QuintilesIMS

RAC Lifestyle

RPlRr|lRr|RP|IRP[RP|IN|RP|IN|INMN[RPIRP|IRP|RP|IN|IN|RP|R|RP[RP|RP|R |,
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Table 2: Name of Company/Organization, continued

N

Ralph Lauren

Renfro Corporation

Revlon

SAS

Shima Seiki

Standard Textile

Stein Fibers

Stitch Golf

Tethis, Inc.

The Campbell Soup Company

The North Face

Tommy Hilfiger

Top Value Fabrics

UL LLC

US Air Force

usS Army

US Navy

Verizon

Vietri

Vita Nonwovens Inc

Waffle House

WayUp

RlRr|lRr|Rr|IRP[NMNIP|IR|IRP|RP|[RP|INRP|RP|[RP|RP[IN|IN[RP|RPR[N]|PR
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Table 3: Location of Company (state)

N| %
North Carolina |66 |61.1
New York 9| 83
South Carolina | 6| 5.6
California 4| 3.7
Georgia 3| 2.8
Florida 3| 2.8
New Jersey 3| 2.8
Texas 3| 2.8
Pennsylvania 21 1.9
Oregon 1{ 0.9
Virginia 1{ 0.9
Wisconsin 1| 0.9
Colorado 1| 0.9
Washington 1{ 0.9
Ohio 1| 0.9
Mississippi 1{ 0.9
Hawaii 1| 0.9
Not sure 1{ 0.9

Table 4: Region of Company (inside/outside NC Triangle)

N| %
Outside NC [ 43| 40.2
Other NC | 39|36.4
Triangle 25|23.4
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Table 5: Job Title

2nd Lieutenant

Account Coordinator

Account Manager

Aerospace Engineer

Allocation Analyst

Allocator

Assistant Buyer

Assistant Color and Product Integrity Specialist

Assistant Manager

Assistant Manufacturing Manager

Assistant Textile Designer- Home

Associate Contracts Manager

Associate Software Developer

Associate Systems Engineer

Au Pair

Brand Co-Manager

Business Analyst Trainee

Business Data Analyst

Business Office Administrator

Business Technology Analyst

Chemist

Chemistry Quality Associate |

Clinical Trials Assistant

Rlr|lkrlrlrlkrPr[P[Pr|RP|RP|RPR|RPR|RP|RPR|RP|[N|RP|RP|RP|RP|R,|,|Z
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Table 5: Job Title, continued

Co-Founder

Color Assistant

Cost Analyst

Creating director

Creative Director

Customer Support Associate

Design Assistant

Design Engineer

Design Trainee

Design and Product Development Intern

Designer

Digital Assets/ Marketing Specialist

Emergency Medical Technician

Emerging Leaders Program-Merchandising

Ensign

Enterprise Services Application Consultant

Executive Trainee

Fabric Qualification Technician

Filtration Market Manager and New Business Specialist

Haircare Chemist

Human Resource Specialist

Jr. Textile Designer

Knit Programmer

Rlr|lkrlkrlrlkrPr[PPr|RPr|RP|R|RPR|RPR|RPR|RPR|RP|RP|RP|RP|RP|R|,|Z
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Table 5: Job Title, continued

Lab Technician

Lead Stylist

Leadership Development Associate

Leadership Excellence through Accelerated Development Associate

Leaf Quality

Management Trainee

Manager

Manager Trainee

Manufacturing Supervisor

Marketing Director

Marketing and Brand Management Coordinator

Material Coordinator

Material Developer

Material/Textile Innovation Intern

Materials Coordinator

Medical Assistant

Merchandise Assistant

Merchandise Specialist

Merchandising Assistant

Merchandising Assistant Intern

Merchandising/Sales

Packaging Intern

Photo Studio Coordinator

Rlr|lkrlrNRPrRPr[PrRr|Rr|RP|R|RPR|RPR|RPR|RPR|RP|N|RP|RP|R|RL|NM|Z
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Table 5: Job Title, continued

Pilot

Planner |

Primary/Secondary English School Teacher

Process Engineer

Process Improvement Engineer

Product Development Associate

Product Development Coordinator

Production/Sales Associate

Project Engineer

QC Technician

Quality Assurance Manager

Quiality Control Intern

R&D Administrator

Research Assistant

Research Scientist

Sales Development Representative

Sales Operations Coordinator

Sales and Marketing Coordinator

Sales and Merchandising Trainee

Sales and Product Development

Site Merchandising Specialist

Software Consultant

Specification Technican

RlrlkrlrlRrRr[RrINMRP|N|RP|R|RPR|RPR|RPR|RP|[N|RP|RP|N|R|R|R,|Z
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Table 5: Job Title, continued

Specification Technician

Technical Associate

Technical Problem Solver

Technical Sales Rep

Technical Service Representative

Technology Consulting Analyst

Territory Manager

Textile Design Engineer/Project Engineer

Textile Design Trainee

Wealth Management Advisor

Wholesale Operations Intern

Youth Development Coordinator

= N R N
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Table 6: Resources Used to Help Get/Locate Job*

N| %
Campus or college career center 46| 40.7
Internship/externship 44 38.9
Career fair at NC State 411 36.3
Family/friends/classmates/co-workers 30| 26.5
Personal connection(s) within the company 28124.8
On-campus interviewing 25]22.1
LinkedIn 23120.4
Applied for job via ePack 141124
Internet (excluding LinkedIn) 14|12.4
Consultation with NCSU Career Counselor/Coach 8| 7.1
Faculty member or found job listing in an NC State dept 7| 6.2
Employer found resume on ePack 5| 44
Staffing agency 5| 44
Employer info session on campus 3| 2.7
Professional society 3| 2.7
Career fair off campus 2| 1.8
Student teaching experience 2| 1.8
Co-op experience 1| 0.9
Other 10| 8.8

*Respondents could select more than one resource.
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Further Education (college overall)

Information on graduate/professional school name, school location, and degree pursuing is collected and reported only for respondents who
indicated that at the time of the survey they had been accepted to graduate/professional school and definitely knew where they would be going.

Table 7: Name of Graduate/Professional School Students will be Attending

N
Duke University 1
East Carolina University 1
NC State University 18

North Carolina A&T State University | 1
SUNY Binghamton 1

Table 8: Location of Graduate/Professional School Students will be Attending

N| %
North Carolina | 21| 95.5
New York 1| 45

Table 9: Type of Degree*
N | %
Master's | 20| 90.9
Doctoral | 1| 4.5

Other 1| 45
*Respondents could select more than one degree.

fps.ay1l6_17.deptsummary.COT.pdf Dec-17 Page 14 of 16



Table 10: Master's Degree

N
M 1
MA 1
ME 1
MGIM | 3
MMSE | 1
MS 11
MT 1
TC 1

Table 11: Doctoral Degree

N
PhD| 1

Table 12: Other Degree

N

Teaching Licensure

1
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Table 13: Academic Program/Discipline Enrolled In*

Applied Statistics

Art and Design Focusing on Fibers and Fashion Design

Chemistry

Fiber and Polymer Science

GLM

Global Luxury Management

M.S. Textiles

MEng in BME

Master of Science in Textile Chemistry

Master of textiles

Masters of Material Science and Engineering

Post Baccalaureate Teacher Certification

Textile Chemistry

Textile Engineering

Textiles

N(a|Rr[FRP|IRP|IRP[RP|IRPINIP|RP|RP|IRP|RP|R~,|Z

global luxury management

1

*Academic program has not been cleaned. This is verbatim what the respondent typed.

For more information on the Future Plans Survey contact:
Suzanne Crockett, Assistant Director for Survey Research

Office of Institutional Research and Planning
NCSU Box 7002

Phone: (919) 515-6438

Email: sacrocke@ncsu.edu
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