December 2015 Future Plans Survey

Poole College of Management
Summary Report

This report presents summary results from the December 2015 Future Plans Survey for departments in the Poole College of Management, followed by
summary information on employment and further education for the college as a whole.

Department Summaries

The following table provides summary statistics for December 2015 graduates in each of the Poole College of Management departments. It includes the
number of students in the department who graduated in December 2015 and the number of those students who submitted the Future Plans Survey. It also
includes the number of students who indicated that at the time of the survey they had already accepted a full-time position (including military and volunteer
work [e.g., Peace Corps]), and the number who indicated they were either attending or planning on attending graduate or professional school in the
coming year. Finally, it includes summary statistics on the self-reported salaries of those having accepted full-time employment.

Table 1: Department Summaries

Survey

Survey

Response

N Full

Department _ _ N Grad/Prof | 25th Percentile | Median | 75th Percentile | Average N Reported
Population | Respondents Rate Time Job School Salary Salary Salary Salary Salary
Accounting 42 25 59.5% 22 4 36,250 51,250 53,750 44,000 15
Business Mgmt 138 64 46.4% 40 1 38,750 51,250 56,250 49,677 31
Economics 12 7 58.3% 2 1 ** *x *x *x *x
PCOM Overall 192 96 50.0% 64 6 40,000 51,250 55,000 48,073 48

**Statistics on salary information for those departments with fewer than 4 respondents reporting their salary have been excluded from the table.
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Full-Time Employment (college overall)

Table 2: Name of Company/Organization

AICPA

Able Auto & Cycle Insurance Inc.

Amazon

Atmc

BAE Systems

BDO

Bank of America

BlueLine Associates

CAPTRUST Financial Advisors

Cherry Bekaert LLP

Chick-Fil-a

Cisco

Cognizant Technology Solutions

Consolidated Asset Recovery Systems

Corning Inc.

Daisy's Cleaning Solutions

Deer Valley

Deloitte

Direct Distributors

E&J Gallo Winery

Ernst & Young

Fastenal

Grant Thornton
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Table 2: Name of Company/Organization, continued

N

Jabil

Jiuzhou industrial Holdings Group Co.

KCI

KPMG

Lenovo

Lockheed Martin

Manhattan Associates

Material Handling Technologies

MetLife

PBM Graphics

PepsiCo

Premier Hotels LLC

Premier Inc.

PricewaterhouseCoopers

Quintiles

RMSource

ROI Revolution, Inc.

Railinc

Red Hat

SAS

Sales Partnerships, INC

Sequoia Retail Systems, Inc.

Synechron

TE Connectivity

The Preiss Company
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Table 2: Name of Company/Organization, continued

N

US Navy

United Air Filter Company

United Launch Alliance

University Towers; EdR

Visionpoint Marketing

WP Valet

Wahanda

World Wide Express
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Table 3: Location of Company (state)

N | %
North Carolina 48180.0
New York 2| 33
District of Columbia | 2| 3.3
Utah 1| 1.7
Virginia 1] 1.7
Florida 1| 1.7
Texas 1| 1.7
Georgia 1] 1.7
Colorado 1| 1.7
Not sure 2| 33
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Table 4: Region of Company (inside/outside NC Triangle)

N| %
Triangle 36|58.1
Outside NC | 15| 24.2
Other NC 11|17.7

Table 5: Job Title

Account Executive

Accounting Assistant

Accounts Payable Accountant

Ariba Upstream Deployment Specialist

Associate Development Program

Associate Director

Assurance

Assurance Intern

Audit Associate

Audit Intern

Audit Staff

Business Admisitrator

Business Analyst

Business Technology Analyst

Client Services Representative

Corporate Accountant

Customer Service Intern

Financial Analyst

Global Compliance Management Analyst
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Table 5: Job Title, continued

Human Resources Assistant

Human Resources Coordinator

Human Resources Representative

IT Audit Intern

IT Finance Intern

Installation Coordinator

Internal Auditor

Junior Associate Quality Analyst

Junior Developer

LASR Program Associate

Manager

Manufacturing Planner Associate

Marketing Assistant

Marketing Generalist, Associate

Marketing Intern

Naval Aviator

Operations Team Leader

Outside Sales Representative

Project Accountant

Purchasing

Quality Assurance Representitive

Remarketing Accountant

Resident Manager

Sales Representative

Sales and Marketing Analyst
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Table 5: Job Title, continued

Security and Privacy Intern

Senior Associate Accounting Coordinator

Social Media Marketing Specialist

Software Consultant

Staff

Staff Accountant

Staff Tax Accountant

Strategy Analyst

Subcontract Administrator

Supply Chain Analyst

Tax Associate

Tax Intern

Technology Solutions Analyst

Training Director

Treasurer

University Recruiting Coordinator

PlRr|lr|lrRr|lRr|Rr|IN|IRP|Rr|RP|IR|IR|R|R|R|R,]|Z

Table 6: Resources Used to Help Get/Locate Job

N | %
Internship/externship 33|51.6
Applied for job via ePack 27142.2
Career Development Center 231359
Career fair at NC State 211328
On-campus interviewing 17| 26.6
Family/friends/classmates/co-workers 16| 25.0
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Table 6: Resources Used to Help Get/Locate Job, continued

N | %
Personal connection(s) within the company 15| 23.4
Internet 11(17.2
Employer found resume on ePack 9|14.1
Consultation with NCSU Career Counselor/Coach 6| 9.4
Employer info session on campus 6| 94
Professional society 6| 94
Faculty member or found job listing in an NC State dept 5| 7.8
Co-op experience 2| 31
Staffing agency 2| 31
Career fair off campus 1] 1.6
Student teaching experience 1| 1.6
Other 6| 94

*Respondents could select more than one resource.

Further Education (college overall)

Table 7: Name of Graduate/Professional School Students will be Attending

N

East Carolina University

1

NC State University

1

Table 8: Location of Graduate/Professional School Students will be Attending

N

%

North Carolina

2

100.0
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Table 9: Type of Degree
N| %
Master's 1|50.0

Professional | 1|50.0
*Respondents could select more than one degree.

Table 10: Master's Degree
N

MAC 1

Table 11: Professional Degree
N

DDS 1

Table 12: Academic Program*
N

Doctor of Dental Medicine | 1

MAC 1
*Academic program has not been cleaned. Responses are verbatim.

For more information on the December 2015 Future Plans Survey contact:
Dr. Nancy Whelchel, Associate Director for Survey Research

Office of Institutional Research and Planning

Phone: (919) 515-4184

Email: Nancy_Whelchel@ncsu.edu
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