December 2015 Future Plans Survey
College of Natural Resources

Summary Report

This report presents summary results from the December 2015 Future Plans Survey for departments in the College of Natural Resources, followed by
summary information on employment and further education for the college as a whole.

Department Summaries
The following table provides summary statistics for December 2015 graduates in each of the College of Natural Resources departments. It includes the
number of students in the department who graduated in December 2015 and the number of those students who submitted the Future Plans Survey. It also
includes the number of students who indicated that at the time of the survey they had already accepted a full-time position (including military and volunteer
work [e.g., Peace Corps]), and the number who indicated they were either attending or planning on attending graduate or professional school in the
coming year. Finally, it includes summary statistics on the self-reported salaries of those having accepted full-time employment.

Table 1: Department Summaries

Department Survey Survey Response | N Full | N Grad/Prof | 25th Percentile | Median | 75th Percentile | Average | N Reported
P Population | Respondents Rate Time Job School Salary Salary Salary Salary Salary
Forestry and Environmental 41 26 63.4% 8 2 23,750 32,500 37,500| 30,938 8
Resources
Parks, Rec & Tourism Mgmt 82 37 45.1% 14 3 21,250 31,250 43,750| 33,068 11
Forest Biomaterials 19 11 57.9% 9 66,250 68,750 71,250| 64,028 9
CNR Overall 142 74 52.1% 31 5 27,500 38,750 60,000| 42,411 28

**Statistics on salary information for those departments with fewer than 4 respondents reporting their salary have been excluded from the table.
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Full-Time Employment (college overall)

Table 2: Name of Company/Organization

American Residential Services

Aon

Avid Solutions

BB&T

Byerly Management Group at Southwick Golf Course

Clinton-Sampson Chamber of Commerce

Coastal Plain Timber Company

Department of the Air Force - JB Charleston Youth Center

Eastern Technical Associates

Enzymatic Deinking Technologies, LLC

Forsyth Country Club

Georgia-Pacific

Graphic Packaging International

Horizon Forest Products

International Paper

Marsh Furniture

Mid-Atlantic Associates

NC Wildlife Resources Commission

Quintiles

Rayonier Advanced Materials

South Carolina Department of Natural Resources

State Farm

TWFG- Voiron Insurance Services

RPN, |Z
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Table 2: Name of Company/Organization, continued

Terracon

Trinity Properties

U.S. Fish & Wildlife Service

US Navy

Universal Forest Products

Vandenberg Air Force Base CYP

Wake County Public School System

e I e I I I N S

Table 3: Location of Company (state)

N | %
North Carolina | 18| 60.0
Georgia 6|20.0
South Carolina | 2| 6.7
Louisiana 2| 6.7
Florida 1| 3.3
California 1| 3.3

Table 4: Region of Company (inside/outside NC Triangle)
N| %

Outside NC | 12| 40.0
Triangle 10{33.3
Other NC 8|26.7

Table 5: Job Title

N
Assistant Golf Professional 1
Automations Systems Integrator 1
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Table 5: Job Title, continued

Benefits Delivery Specialist

CTA

Child and Youth Programs Intern

Engineering Management Development Associate

Executive Director

Field Instructor

Field Service Engineer

Field Technician

Install and Permit Coordinator

Insurance Account Representative

Insurance Producer

Intern

Junior Mortgage lender

OCS English Teaching Assistant

Office Manager

Pro Shop Manager

Process Engineer

Procurement Forester

Production Manager Traniee

REACH Process Engineer

Refuge Operations Specialist

Sales

Staff Scientist

Wildlife Technician
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Table 6: Resources Used to Help Get/Locate Job

N | %
Internship/externship 16|51.6
Personal connection(s) within the company 8|25.8
Family/friends/classmates/co-workers 8|25.8
On-campus interviewing 6|19.4
Internet 6|19.4
Applied for job via ePack 5/16.1
Career fair at NC State 5/16.1
Employer info session on campus 5|16.1
Career Development Center 41129
Professional society 4112.9
Co-op experience 2| 6.5
Faculty member or found job listing in an NC State dept 2| 6.5
Staffing agency 1] 3.2

*Respondents could select more than one resource.

Further Education (college overall)

Table 7: Name of Graduate/Professional School Students will be Attending

N
Clemson University | 1
NC State University | 1
Syracuse University | 1
UGA 1
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N| %
South Carolina | 1| 25.0
North Carolina | 1|25.0
New York 1/25.0
Georgia 1|25.0

Table 9: Type of Degree
N| %

Master's | 4| 100.0
*Respondents could select more than one degree.

Table 10: Master's Degree

N
MBA 1
MS 2
MSAT 1

Table 11: Academic Program*
N

Biological Science | 1

Kinesiology 1
MBA 1
Soil Science 1

*Academic program has not been cleaned. Responses are verbatim.
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For more information on the December 2015 Future Plans Survey contact:
Dr. Nancy Whelchel, Associate Director for Survey Research

Office of Institutional Research and Planning

Phone: (919) 515-4184

Email: Nancy_Whelchel@ncsu.edu
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