
   
        

  
 

   
             

                 
             

  

             
       

            
               

  

             
               
          
            

              
       
          

        
    

         
              
          

        
        

     
           
           
     

           

  

        
     

           
       
     

 

  

 
 
 
 
 
 
 
 
 
 
 
 

  
  

1 2015 Campus Climate Survey: Undergraduate Students: 
h2: What do you think needs to be done to improve the diversity climate at NC State?

Open-End Comments (Topic: University Housing) 

h2 Race Gender 
I believe hiring diverse RA's and RD's at residence halls is a great way to improve diversity. I live at AFC and most of the Housing 
employees come from different backgrounds and ethnicities which I think is Awesome ! Along with that the programs and events 
they put on expose residents to different aspects of diversity, this is how I think NC State can improve diversity climate. 

AfAmer/Black Male 

Be more accepting, have some of these required events for dorms, that way everyone is exposed to a different culture Hispanic/Latino Female 
I have no experience with residence halls or sororities/fraternities but I could imagine that these might need to be more diverse just 
from the groups I've noticed around campus. I'm only on campus for class and events that are required for FYC but at these times 
I've experienced tons of diversity, so much more than I ever have in high school or before. 

White Female 

Sometimes I feel like NC State does too much trying to improve the diversity climate. For example, my freshman year I was in the 
global village in Carroll Hall. I am well traveled and wanted to meet people from different places. However, I ended up with a 
terrible experience as my roommate from China did not speak any English, was in total culture shock, and could not preform in her 
classes because of the language barrier. I was disappointed in NC State as while I had many smart and motivated friends who did 
not get into NC State, this student who could not even speak English was admitted. / In addition, I think that the people that come 
to the brickyard that harass students with hateful comments should not be allowed on campus. The preacher that tells everyone 
they should "go to hell" and criticizes all who walk by should be asked to leave the campus. Having someone scream negative 
comments and pressing their beliefs on you is not presenting a healthy climate of diversity. On similar lines, the people that come 
to the brickyard every year presenting their "abortion is genocide" campaign should also not be allowed on campus. Again, hateful 
comments that are harassing people of different faiths and experiences is offensive to many people and does not condone 
diversity. I understand that NC State is trying to provide an open environment with free speech, however I find the people that have 
hateful messages unwelcoming to a diverse conversation.  / / My recommendation to improving diversity in a productive manner 
is supporting the foreign languages department. While learning a different language, one can view and understand a 
different culture. By learning another history an people, there can be more understanding in the world and less prejudices. I think in 
the general curriculum of the foreign languages classes there should be more emphasis on the historical events of other nations 
and problems that those societies have dealt with rather than the tourist activities that one can do there. / / My final suggestion 
for the school in promoting diversity is to host a short online education course before freshmen come to NC State about sexual 
assault and sexism. I personally think that this has more prevalence than the alcohol course I had to participate in before coming 
to state. Especially in a male dominated university, I think that this would be beneficial to the school as a whole. 

White Female 

Co-ed residence halls because segregation by gender/sexual orientation isoutdated. White Female 
Open support of LGBTQIA+ students by RA's and admin's White Male 
Personally, I don't see a massive need to improve the diversity climate where I live (Honors quad) as it's one of the most 
accepting places to live on campus. However, that may not be the case for other dorms/residential areas. / / There needs to be a 
push to make the male student population be more respectful of the female student population. Make it cool, make it honorable 
and desirable, etc. 

White Male 
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2 2015 Campus Climate Survey: Undergraduate Students: 
h2: What do you think needs to be done to improve the diversity climate at NC State?

Open-End Comments (Topic: University Housing) 

h2 Race Gender 
The focus on diversity on this campus and likely many others is very bias and political. When a campus official or actions states 
they are for diversity it never truely means diversity. The university spends many efforts focusing on "diversity" but for all this 
trouble, for me I feel it is dividing individuals more than bringing them together. I am a RA/AC on campus and have observed a lot 
in the nature of diversity and inclusion on campus in the past few years. I find myself more afraid to speak up about my own 
beliefs now more than ever. Fearing for my job, people's opinions of me, and lash back from "diversity" officials. Diversity outreach 
on our campus means promoting views of passionate minorities (Africa America community, gay/lesbian community, Muslim 
community). This effort is good, but on the flip side it means diminishing any views that are contradictory to pop culture views on 
the topics. I fear persecution for my belief as a conservative christian, someone who voted for amendment 1, someone who is 
against abortion, and so on. Despite how everyone knows I interact and love people of all different types, views and opinions I 
myself feel muzzled to express my own views and I feel that that is how the university diversity views would like me to be. Based 
on my opinion diversity at this university and others in a joke and little more than a political view and propaganda. I've been through 
classes who tell me how evil the white male is and how horrible christianity is for the world. The diversity efforts are creating 
higher walls among people than ever. We see a "better" environment for some minority group but to do so we take so much focus 
off the whole body. In University Housing specifically we spend all our efforts doing diversity programs that residents couldn't care 
less about. We have people swipe in to our even so it looks like someone actually came and that is was actually successful. If we 
could do fun programs where people of all types could enjoy it would naturally create a better interaction between diverse 
individuals. Not this, lets invite everyone to our "diversity" program. When did that ever work and when will it? NC State's focus on 
diversity is going to someday backfire and hate is going to flip flop. Humans are always going to be imperfect and once a new 
view is dominate persecution of the less promoted view is going to start. In my opinion it already has. I fell I have to be a closet 
christian and conservative to avoid oppression. 

White Male 

University administration needs to learn to respect diverse ideas, free speech, and due process for everyone on campus. / / In 
response to speech they didn't like, University Housing banned *all* window displays in Wolf Ridge. This is blatant censorship and 
a violation of the First Amendment. It demonstrates a lack of respect for diverse opinions and a lack of understanding of the value 
of free speech. Instead of encouraging students to express their opinions, whether to expose prejudice or fight against it, University 
Housing administration chose to censor the unpopular speech. A group of students had to fight for months to get University 
Housing to finally admit that the window display ban was unconstitutional and retract it. University Housing still has not 
acknowledged the value of expressing and respecting diverse or unpopular opinions. / / The Women's Center consistently 
opposes due process for students accused of sexual assault, particularly males. This is a form of prejudice against male students. 
For example, in their Sexual Assault Awareness Month, the Women's Center's only speaker is Jaclyn Friedman, an extremist 
opponent of due process (e.g. advocating affirmative consent and effectively treating students as guilty until proven innocent). The 
Women's Center failed to also invite a more moderate speaker to balance such an extremist. Additionally, the Women's Center 
has failed women by discouraging sexually-assaulted women from going to the police to prevent the perpetrator from committing 
additional sexual assaults. / / In response to the Phi Kappa Phi incident, university administrators have severely chilled free 
speech on campus with their public statements: / / "You always have to worry about free speech and making sure people have 
the right to free speech, but as a community and as a group, a living community of a fraternity, we have to hold the community to 
higher standards." — Chancellor Randy Woodson (implying that the rules at NCSU should be "higher standards" that prevent some 
types of constitutionally protected speech) / / "NC State will not tolerate ... intolerance ... within our community – including the 
Greek community, any other student organizations, living group, or on the part of individual students." — Dr. Mike Mullen, Vice 
Chancellor (implying that students will be punished for unpopular opinions) / / "... there is no place for ... intolerance and bigotry in 
our campus community or in your organizations. NC State will simply not tolerate these behaviors." — Dr. Mike Mullen, Vice 
Chancellor (implying that students will be punished for unpopular opinions) / / "... I and other NC 

White Male 
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3 2015 Campus Climate Survey: Undergraduate Students: 
h2: What do you think needs to be done to improve the diversity climate at NC State?

Open-End Comments (Topic: University Housing) 

h2 Race Gender 
Students should be more informed of the diversity and high impact events. At the same time, the events should be more appealing, 
interesting, and convinient to attend. Many cultural events only attract the groups that are already assosiated with the event. For 
example, the Chineese New Year celebration in Talley Student ballroom attracted almost exlusively Chinese students and adults. 
Likewise, the LGBT events only attract gay students, mostly gay men. The Holi Festival Celebration was mostly attended by 
Indian students although it did have slightly greater diversity. / / Furthermore, it's almost common knowladge in the dorms that 
the events hosted by RAs, even when they have guest speakers, are underwelming. RAs often do not have the proper knowladge 
of the issues to engage with students, the guest speakers from the student health center, study abroad office, and other NCSU 
offices are most often dry and not engaging. The information about such events is scarse and the budget for them tends to be 
very low. From speaking with RAs, most of them saw the requirement to host such events as a boring chore. As the result the 
atttendance is misserably low. / / Instead of hosting many low budget, non-advertised, barely attended dorm events, it would be 
better to host just a few floorwide, dormwide, or even community activities. Those should include better resourses, great food, 
creative teaching methods, engaging activities, and free stuff that also acts as information/propoganda (the "I heart Diversity" 
shirts were an awesome idea"). Finally, the events should host passionate speakers who will engage with students to provide 
information on safety, diversity, health, academics, etc. Since the events will be fewer but more largescale, they should be more 
havily advertised and the advertising should aim to reach all populations of NCSU, on and off camus, international and local, young 
and older. 

White Male 

I don't know how this would be done, but the most important thing would be to change the atmosphere among the students. The 
vast majority of intolerance that I have personally experienced or heard about comes from students. The fact that my experiences 
with CHASS have been SIGNIFICANTLY more positive in this regard than those with CALS (I have majors in both colleges and 
therefore take many courses in each) suggests to me that coursework can make a difference, although I realize there may be a 
correlation between previously held views and choice of studies. If it were feasible, I think it would be highly beneficial to replace 
the US Diversity Co-req with a required course designed to actually cover issues of diversity in the first year. Or simply add the 
requirement. I suspect this isn't possible with cost limits, but I suspect it would help greatly. / / I have also had some faculty who 
are far too comfortable making offensive jokes or comments despite not really meaning any harm. I find it somewhat frustrating 
that complaints about these problems have not been taken seriously, because while I don't want trouble for the professors, I do 
want them to be more considerate. / / One thing that I am especially concerned about is the fact that the LGBT training for RA's 
qualifies them to be listed as Project Safe Allies. This is not because I have a particular issue with the RA diversity training itself (I 
know little about it, except what I've heard from my RA coworkers), but because that training is required of all RA's and results in 
individuals who I would most definitely not qualify as Allies receiving that designation within the housing community and on the 
website. I have seen and heard RA's who are - because of their training - marked as allies make insensitive and derogatory 
comments in person and online, and I know from my interactions with them that they hold very negative views of the LGBT 
community. I would propose that this stay as part of RA training but that the ally designation require an optional outside training, 
so that only those truly committed are there. Although all RAs should be inclusive, the fact is that there are always some who 
aren't, and they will go through the training to get the job without any intention of learning from it. Regardless of whether that is 
right, we should do all we can to protect our residents from negative experiences. / / As an addition - though I've never visited 
GLBT-CA myself so this is just what I've heard - many LGBT people seem to find the LGBT student organization on campus very 
clique-y, stereotyped, and exclusive. As a result I've had many friends say that 

White Male 

Purposeful diversity events held regularly as RA events within resident halls, seeking out diversely cultured events to host as a 
campus. 

Mult race Female 
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