2015 Campus Climate Survey: Graduate Students:
h2: What do you think needs to be done to improve the diversity climate at NC State?
Open-End Comments (Topic: Sexual Harassment and Assault)
h2
The university should get out in front of the growing national distaste for fraternities and proactively evaluate those groups' practices
regarding hazing new pledges, sexual harassment, and racial discrimination.
It would really be nice to have rape not be viewed as such a joking matter.
/ The biggest problem in engineering graduate school is cliques that prevent intermixing of students. Its easy for me to talk to one student
who is different, but approaching a whole group or sitting at their lunch table when they are speaking another language is difficult. One big
reason why students group together is because they all have the same advisor. The chinese students have the chinese advisor, etc. I don't
know why it happens. I guess it is a combination of students picking an advisor like them and the advisor picking students from their home
country. Hard to fix, but I think this is one of the biggest barriers. / / As a woman, oftentimes, I feel self conscious about how I look and
how I'm dressed and feel just a little unsafe and uncomfortable surrounded by mostly men all the time. There's not really something wrong
that makes me feel this way, but more women would help I think. It can be hard to develop lasting friendships, because close friendships
with men often lead to them becoming romantically interested. / / I really hate people using masculine pronouns all the time, even when
describing my own work. They realize halfway through that I'm female and switch over to "her work", etc. This also happens in lectures.
One prof was really good about this though. You could tell he made an effort on purpose. / / In general, the sciences put up this tough guy
act like "are you good enough?" which I think intimidate people who are unsure/switching fields for graduate school, don't have a masters,
are an underrepresented group, etc. It really depends on the person talking. / / When I first came to NCSU I got involved in a lot of student
lead volunteering events, reaching out to younger students, and a few diversity related discussions. However, in addition to being burnt out, I
can't focus on my status as being a woman anymore. It stresses me out and distracts me and makes me feel less confident. I can't handle
any kind of discussion it seems "like maybe women are less logical" "women aren't interested in tech unless there is a more human element"
is enough to set me off. So generally, I just focus on keeping my head down and being a researcher and that has made me very happy
recently. / / I think a mandatory diversity seminar (to learn about different cultures, hear from different students with different backgrounds)
and a mandatory sexual assault, how to determine consent seminar should be required for all incoming students.
I don't even know how to begin to fix this, but the culture toward women among undergraduates is horrifying. I am frequently afraid to walk
down hillsborough st because of the amount of times I have been sexually harassed by male students in cars. The few times I have reacted,
I have been threatened with rape. I have heard male students joking about rape in the library, as have most of the female students I've
spoken with. I would never attend a function involving undergrads and alcohol. While it may not be NCSUs fault, it IS a problem.
In general, I would like to see more African American and Latino students. These are the people who need it most, and we should provide
special support programs for them including scholarships, support services, counseling, etc. once they get here. / / Also, there are a lot of
sexual assaults and robberies on campus and near campus. I didn't realize how dark some places on campus really are until I went to a
group fitness class at night. Please, put more lights up on campus. In particular, my experience was at the first tunnel outside of Talley. / /
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1) Understand the law. As an example, even within this survey, you incorrectly define stalking to be based on the viewpoint of the student
rather than of a "reasonable person". In this survey, you also seem to have a false dichotomy between free (protected) speech and hate
speech. See Snyder v Phelps as a start. / / 2) Stop chilling protected speech. If speech is protected, regardless of how undesired it is,
the university should not respond. / / 3) Consult legal counsel before making statements about or adopting policies that restrain student
speech. / / 4) Privacy is necessary for protect the university as a place for free inquiry and speech. Adopt binding policies that curtain the
university's ability to retain *all* network traffic *permanently* and do any inspection of it (assuming it is to ensure student compliance of
university policy). This power, particularly when combined with the university's desire to stop some protect speech, is really
concerning. / / 5) Expand free speech zones on campus to Centennial to allow for the university to better fulfill its role as a marketplace of
ideas. / / 6) Respect due process in student conduct, particularly with accusations of sexual assault. You can maintain a presumption of
innocence for the accused while assuming that the accuser is truthful. Also, use both a definition of consent and standard of proof
consistent with criminal law or both consistent with civil law. Failure to do so tells some demographic groups that they are not as valued by
the university as other demographic groups, either favoring groups that are typically vicitimized or groups that typically are the
perpetrators. / / 7) Have a diverse selection of US Diversity and Global Knowledge classes. Last time I checked, there was no class
dedicated to men's issues or Caucasian heritage, etc, despite contributing to US Diversity. This program promotes awareness and
understanding of only privileged people groups. / / 8) Protect students' freedom of conscience and diversity of ideas. The US Diversity
classes are just one attempt to implement thought reform on campus. The plan was implemented after an incident at the free expression
tunnel and the university's inability to restrict protected speech. / / 9) Quit conflating a desire to protect student rights, accurate and
less-biased information, and efficient execution of organization missions with being sexist/racist/...ist. / / 10) Foster greater diversity in
attendance at diversity events. / / 11) Transparency ! Make policies publicly available ! The restrictions on speech (window displays) in
University Housing was never made publ
Zero tolerance policy regarding sexual harassment and sexual violence. Zero tolerance policy regarding bullying and direct discrimination.
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