
   
        

  
 

   
             

     
  

         
           

          
         

         
         

            
       
           

         
           

              
            
              

       
          

               
                   

        
                 

   

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
  

1 2015 Campus Climate Survey: Graduate Students: 
h2: What do you think needs to be done to improve the diversity climate at NC State?


Open-End Comments (Topic: University Housing)
	

h2 Race Gender 
Include grad students part of campus residence halls. Extra credit for attending events. More events like 'Breaking bread' and importance of 
celebrating American festivals. Balance the no of admits in terms of diverse backgrounds. 

Asian Male 

More organizations promoting diversity, more events at dorms/ apartments with this same intended goal. Asian Male 
1) Understand the law. As an example, even within this survey, you incorrectly define stalking to be based on the viewpoint of the student 
rather than of a "reasonable person". In this survey, you also seem to have a false dichotomy between free (protected) speech and hate 
speech. See Snyder v Phelps as a start. / / 2) Stop chilling protected speech. If speech is protected, regardless of how undesired it is, 
the university should not respond. / / 3) Consult legal counsel before making statements about or adopting policies that restrain student 
speech. / / 4) Privacy is necessary for protect the university as a place for free inquiry and speech. Adopt binding policies that curtain the 
university's ability to retain *all* network traffic *permanently* and do any inspection of it (assuming it is to ensure student compliance of 
university policy). This power, particularly when combined with the university's desire to stop some protect speech, is really 
concerning. / / 5) Expand free speech zones on campus to Centennial to allow for the university to better fulfill its role as a marketplace of 
ideas. / / 6) Respect due process in student conduct, particularly with accusations of sexual assault. You can maintain a presumption of 
innocence for the accused while assuming that the accuser is truthful. Also, use both a definition of consent and standard of proof 
consistent with criminal law or both consistent with civil law. Failure to do so tells some demographic groups that they are not as valued by 
the university as other demographic groups, either favoring groups that are typically vicitimized or groups that typically are the 
perpetrators. / / 7) Have a diverse selection of US Diversity and Global Knowledge classes. Last time I checked, there was no class 
dedicated to men's issues or Caucasian heritage, etc, despite contributing to US Diversity. This program promotes awareness and 
understanding of only privileged people groups. / / 8) Protect students' freedom of conscience and diversity of ideas. The US Diversity 
classes are just one attempt to implement thought reform on campus. The plan was implemented after an incident at the free expression 
tunnel and the university's inability to restrict protected speech. / / 9) Quit conflating a desire to protect student rights, accurate and 
less-biased information, and efficient execution of organization missions with being sexist/racist/...ist. / / 10) Foster greater diversity in 
attendance at diversity events. / / 11) Transparency ! Make policies publicly available !  The restrictions on speech (window displays) in 
University Housing was never made publ 

White Male 
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