2015 Campus Climate Survey: Graduate Students:
h1: What do you think is working well at NC State to support diversity on campus?
Open-End Comments (Topic: Greek Organizations)

h1 Race |Gender
| was extremely impressed with the response by the university regarding the recent actions of the fraternity on campus bringing national attention. Hispanic/Latino |Female
It made me proud to be a graduate student at this university.

Disbanding that fraternity was great, expelling them would have been better. White |Female
It seems in recent years that campus leaders have become more vocal when incidents occur that threaten NC State's diversity values. | was White |Female

especially encouraged by leaders' and the overal campus community's response to the deaths of Deah Barakat and Yusor and Razan Abu-Salha,
and also by the university's response to recent fraternity issues. The administration is sending a clear message that intolerance is not tolerated.

| am impressed with the university's quick and fair response to the controversy surrounding the fraternities on campus this past year and would White |Female
like to see such action against incidents of racism and sexual violence continue. Handling such events appropriately does a lot to foster more
respect for diversity and underrepresented students.

| appreciate that we get emails regarding various incidents on campus. | think that the fraternity issue & disbandment was handled well. | like White |Female
being able to walk around campus and see people from 100 different backgrounds who feel safe here.

| appreciated the Chancellor's very outspoken comments on the recent fraternity events. More of this should take place. | see a lot of Middle White |Female
Eastern students, which isgreat.

The Office of Institutional Equity and Diversity is out of touch with students. They reach x thousand students per year, but they are not reaching White |Male

the next student. In economics, we think on the margin. | challenge OIED to do the same. Mandatory trainings with accusatory messages don't
solve the problem. Honest discussion and relationship building among peers do. Start with the Greek community - they are not your biggest
problem. The Greek community is your biggest asset. The infrastructure is in place to facilitate productive conversations within this community.
These improvements will transcend to other areas of the campus community. / / A true conversation about diversity cannot begin by asserting
someone who does not believe in the importance of diversity is a bigot. While | disagree with that person, | must respect their fundamental right
to believe this. OIED only cares about free thought if that thought aligns with their own. I'm ashamed of the organization and disconnect with the
student body and campus community.

I am proud that the University has taken a strong stand against discrimination by certain fraternities and other individuals, and has actively White |Male
promoted campaigns to prevent sexual assaults.

Prepared by Office of Institutional Research and Planning, 02/2016
Page 1 of 1



